THE ILO SUPERVISORY SYSTEM: A GUIDE FOR CONSTITUENTS

New form for representations under article 24 of the
ILO Constitution
Model electronic form for the submission of a
representation under article 24 of the ILO Constitution
Information and further instructions on the article 24 procedure and its implications, as
well as on other available ILO supervisory mechanisms, may be found on the web page
of NORMES. For further support you may contact: for employers’ organizations –
ACT/EMP (ACTEMP@ilo.org) and for workers’ organizations – ACTRAV
(ACTRAV@ilo.org).
(Please provide information on why you are submitting your allegations through an article 24
representation procedure, as opposed to other procedures)

Receivability
1.

Please indicate the name of the industrial association of employers or workers
making the representation:
(Please provide information on the organization concerned, its statutes, contact details, etc.)

2.

Please indicate the Member of the Organization against which the representation
is made:

3.

Please indicate the ratified Convention(s) of which non-observance is alleged:
(Please also specify the ratification date(s).)
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4.

Please use the [expandable] space below to inform the ILO Director-General in
what respect it is alleged that the Member against which the representation is
made has failed to secure the effective observance within its jurisdiction of the
Convention(s) indicated above, making specific reference to article 24 of the ILO
Constitution. Please provide any relevant information in support of your
allegations:

Other information
5.

Please indicate whether the issue has already been examined by, or submitted to,
the national competent authorities (including national courts, social dialogue
mechanisms or mechanisms to resolve disputes before the ILO that may exist in
the country) and provide any information on the state and outcome of the
procedures engaged. Exhaustion of national procedures is not a prerequisite for
the submission of a representation. However, in certain cases, the procedure to
examine the representation may allow for conciliation or other measures at the
national level – see the following question:

6.

Please indicate if: (i) your organization would wish to explore the possibility of
seeking conciliation or other measures at the national level for a maximum period
of six months from the date of the ad hoc tripartite committee’s decision to
suspend the examination of the merits of the representation in order to address
the allegations (subject to the agreement of the government; with the possibility
for your organization to request the procedure to resume at an earlier moment
should the conciliation/other measures fail; and with the possibility for the
tripartite committee to decide on a limited further extension of the suspension
should the initial conciliation or other measures need a further period of time to
successfully resolve the issues raised in the representation); (ii) if so, please
indicate if you would wish to have recourse to the intervention or technical
assistance of the Office or the secretariats of the Employers’ or Workers’ groups in
this regard.
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7.

Please indicate whether, to your knowledge, the allegations have already been
examined by or submitted to ILO supervisory bodies and, if so, in what respect any
currently submitted allegations are different from those already examined or
submitted.
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